
 

Professional Accountabilities: 

All employees are required to contribute to the achievement of the 

Council objectives through: 

Financial Management 

Personal accountability for delivering services efficiently, effectively, 

within budget and to implement any approved savings and 

investment allocated to the service.  

People Management 

Engaging with People Management policies and processes  

Equalities 

Ensuring that all work is completed with a commitment to equality 

and anti-discriminatory practice, as a minimum to standards 

required by legislation. 

Environment 

Deliver a reduction in the Councils’ environmental impact through a 

proactive focus on key priorities to support the economy, nature 

and communities. 

Health and Safety 

Ensuring a work environment that protects people’s health and 

safety and that promotes welfare, and which is in accordance with 

the Council’s Health & Safety policy. 

Safeguarding 

Commitment to safeguarding and promoting the welfare of 

vulnerable groups. 

 


